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Since the federal and provincial 
governments have continuously 
failed to secure access to international 

markets, and the industry is subjected to 
low commodity prices and expanding costly 
government red tape, EPAC must increase 
advocacy efforts to ensure growth in the 
Canadian oil and gas sector. After 35 years 
of advocacy work, EAPC’s activities, vision 
and results have built a strong foundation 
to evolve for the dramatic challenges facing 
our industry. Our association is in a good 
position to take an assertive approach 
with governments who are neutral, non-
committal or don’t support Canadian oil 
and gas development. 

We also have a role to play in providing 
positive facts to partners, solutions to 
government officials and education for 
the public. We need to inform Canadians 
about our industries’ vast national 
economic contribution, our world class 
environmental track record and our 
successful partnerships with indigenous 
communities. Finally, EPAC must 
aggressively push back against those in and 
outside our country who seek to damage 
the growth of Canada’s responsible oil 
and gas development. In some cases, this 
can be done directly and in other cases 
EPAC needs to form partnerships with like 
minded associations, officials, academics 
and individuals. 

To achieve results, EPAC has increased 
its resources and has expanded beyond 
the success of its traditional provincial 
advocacy role. EPAC is engaging in 
substantial advocacy work with the Federal 
Government. It will increase its analytical 
capability and actively participate in 
social media to aid partners and ensure 

misinformation is publicly corrected.  
The EPAC Board of Governors has 
considered the unprecedented situation in 
the Canadian oil and gas business while also 
examining opportunities for members  
in 2019. Based on a new strategic focus, 
the Board made the difficult decision to 
increase EPAC fees in order to do more and 
obtain broader results. Board members and 
the new President have personally reached 
out to most producer member executives 
to ensure alignment and support for these 
changes. 

With increased fees, EPAC will hire three 
new staff members. This will include a 
senior financial and economic expert, a 
social media communications specialist and 
a Vice President of Operations. The new 
team will develop advocacy arguments for 
submission to government, communicate 
material and establish an EPAC social 
media presence, expand on the success 
of provincial advocacy. With the added 
resources, EPAC will also establish regular 
meetings with Ministerial and senior civil 
servants in Ottawa to present alternative 
approaches to implementing their policy 
and regulatory outcomes.

EPAC will remain focused and nimble. 
Currently, the 
following are some 
of EPAC’s key 
priorities in 2019: 

 � Improve access 
to existing 
pipelines for 
natural gas and 
oil producers, 

 � Reduce 
provincial 
regulatory 

burden and administrative fees, levies 
and charges, 

 � ensure balanced and responsible 
provincial liability management policies 
contribute to obtaining a federal 
regulatory regime that will allow future 
pipeline development, and

 � mitigate the negative results of an 
increasingly active Federal Government 
that threatens the growth of natural 
resource development.

Focused, fact based and solution-oriented 
advocacy can have a significant result in 
changing the approach to how governments 
implement policies and associated 
regulatory regimes. 

EPAC is fortunate to have a tightly unified 
membership, which is critical to influencing 
policy and regulations. I am confident that 
over the next year EPAC will build on past 
successes to improve the competitiveness 
of our industry across British Colombia, 
Alberta, Saskatchewan and Manitoba. I look 
forward to the regular engagements with 
the executive teams of members and the 
continued work ahead.   S

Tristan Goodman 
President

EPAC’s New President talks about a new membership fee structure, new staff and a higher profile

“Based on a new strategic 
focus, the Board made the 
difficult decision to increase 

EPAC fees in order to do more 
and obtain broader results”. 

“EPAC will also establish regular 
meetings with Ministerial and 

senior civil servants in Ottawa”. 

“EPAC must aggressively 
push back against those in 

and outside our country who 
seek to damage the growth of 
Canada’s responsible oil and 

gas development”. 
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THE EXPLORERS & PRODUCERS ASSOCIATION OF CANADA 
 

NOTICE OF 
ANNUAL GENERAL MEETING  

Wednesday March 20th, 2019 
The Petroleum Club, Cardium Room 

11:00 AM  
 
 

AGENDA 
 

1) Call to order and opening remarks from Mr. Wes Morningstar, Chairman. 
 

2)  Approval of Minutes from the Annual General Meeting held March 21, 2018. 
 

3) Auditor’s Report and Financial Statements for year ending September 30, 2018.  
 

(i) Approval of Auditor’s Report and Financial Statements. 
(ii) Appointment of Gryzko Harper Bouw, Chartered Accountants as Auditors of 

the Association for the current fiscal year. 
 

4) Nomination and election of candidates to the Board of Governors. 
 

5) Conclusion of formal portion of the meeting. 
 

6) Presentation EPAC: Year in Review & A Look Ahead.  
 

7) Introduction of the new Chairman, Brett Herman. 
 

8) Closing remarks. 
 

9) Post meeting the EPAC Awards Luncheon will start in the Devonian Room 2nd Level   
11:30 AM to 1:30 PM.  (tickets for this event are sold separately). 
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EPAC President’s Report to Members

I am pleased to provide our member 

companies with this first report in 

my new role as President of our 

Association.

Of course, we have elections coming up in 

Alberta and Ottawa this year and energy 

related policies, such as carbon taxes, are 

expected to be major issues of contention. 

We discuss the political divide in Canada 

around carbon taxes in our cover story of 

this edition of your Explorer Magazine. 

Against this backdrop EPAC will be 

prioritizing our work on some major 

topics on your behalf in the first half  

of 2019. 

In British Columbia, EPAC has conveyed 

our serious concerns about the negative 

impact on investing and conducting 

business in the province created by some 

First Nation’s disruptive behaviour. We 

have met in Victoria with leaders at the 

Oil and Gas Commission, the Ministry of 

Energy, Mines and Petroleum Resources 

and the Ministry of Indigenous Relations 

& Reconciliation to make clear that our 

members need certainty and transparency 

to provide confidence in planning, 

permitting, constructing and operating 

projects. In simple terms, we expect the 

rule of law to be respected and enforced 

by the government for the benefit of all 

British Columbians and investors in that 

province. We have also been discussing 

with the Climate Action Secretariat of BC 

their plans for the so called “Clean Growth 

Plan” which will involve rebating a portion 

of the BC carbon tax (in excess of the base 

$30/tonne) as it rises to $50/tonne. This 

rebate program will be linked to emissions 

performance relative to ‘best in class’ 

international benchmarks to be developed 

over the course of 2019. The government 

is also working on developing plans for 

qualifying projects to reduce emissions 

that will be eligible for specific funding 

grants also coming from a portion of the 

carbon taxes collected.

In Alberta the first half of 2019 will be 

dominated by the provincial election 

and its aftermath. Policy, fiscal and 

regulatory changes could be sweeping if 

a United Conservative Party government 

is elected. EPAC has developed a series 

of energy policy recommendations for 

a government in Alberta and has made 

these views known to the UCP. Meanwhile 

EPAC has assisted the government in 

developing its oil production curtailment 

plans and has put forward suggestions on 

prioritizing the recommendations in the 

Report of the Natural Gas Advisory Panel 

chaired by Hal Kvisle. While oil prices and 

pipelines get a lot of attention EPAC is 

well aware that we have a large contingent 

of natural gas weighted producers who are 

struggling with 

extremely weak 

prices and lack 

of transportation 

alternatives. 

Liability 

management of 

inactive wells 

and facilities 

will continue 

to be a priority 

at the Alberta 

Energy Regulator 

and many of 

the reform ideas in this space will be 

developed as part of the broader work 

around the next phase of Area Based 

Closure. EPAC has a number of volunteers 

who are contributing their time and 

ideas to this work. Many other files will 

be on hiatus until the election is over.

Saskatchewan and Manitoba present 

us with opportunities to work with pro 

oil and gas governments to improve 

the royalty framework to encourage 

investment in an era of price volatility 

and uncertainty. Manitoba has put a 

number of ideas on the table that could 

significantly re-write the royalty and 

tax policy affecting investment by our 

members in that province. A visit to 

Winnipeg in late January has set the table 

for those discussions which are expected 

to continue through the first half of 2019. 

In Saskatchewan EPAC will be focused on 

carbon tax implications, GHG emissions 

policy, rural taxes and more.

“We have met in Victoria with 
leaders at the Oil and Gas 

Commission, the Ministry of 
Energy, Mines and Petroleum 
Resources and the Ministry 
of Indigenous Relations & 

Reconciliation to make clear 
that our members need 

certainty and transparency…”

 “EPAC has developed a 
series of energy policy 
recommendations for  

a government in Alberta  
and has made these views 

known to the UCP”. 

•  
              

•  
              

•  
              

• geoLOGIC.com
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Meet Tristan 
Goodman, 
EPAC’s New 
President
After a thirteen-year tenure at 
EPAC, Gary Leach has retired 
from his role as President. EPAC 
thanks and acknowledges Gary’s 
outstanding contribution to Canada’s 
oil and gas industry and support 
for EPAC’s members. Through an 
extensive, formal search process, 
EPAC is pleased to announce the 
appointment of Tristan Goodman as 
our new President. Tristan joined 
EPAC in November after leaving his 
position as the Senior Vice President 
of Operations at the Alberta Energy 
Regulator. Tristan has a passion for 
the growth of the Canadian oil and 
gas business and brings a diverse 
wealth of experience and expertise to 
the role at a critical time in the history 
of both EPAC and the industry. 

Tristan began his career with Shell 
and engaged in both the upstream 
and down stream sides of the 

business through market analytics, 
regulatory compliance and major 
project executions. He then pursued 
graduate studies and worked as a 
global energy consultant. Next, he 
led regulatory and environmental 
compliance for ConocoPhillips in 
Calgary and Houston before leaving 
to assume a management role at 
the AER in the mid-2000s. With 
the AER and Alberta Government, 
Tristan championed the reduction of 
regulatory burden; the transformation 
of the regulatory system to a 
more self regulatory approach; 
management of major industry 
liability issues and the improvement 
of the efficiency of the government’s 
energy application system. Tristan has 
represented Alberta and Canada in: 
legislative and policy development; 
the media; and international 
delegations with the United States, 
the UK and international inquiries. He 
is a recognised expert in effectively 
leading and streamlining regulatory 
systems and has developed a 
reputation for delivering on items 
of strategic importance. Tristan 
enjoys the challenge of lobbying and 
advocating to governments, the public, 
media and those not supportive of 
our industry. He recognises that 
discussions should remain fact 
based, respectful and dignified, but 
it is also critical to be assertive and 
take an active, adversarial role. 

Tristan has an extensive educational 
background in law, environmental 
science, economics, history and 
natural resource management. He 
has undergraduate and graduate law 
degrees from the United Kingdom 
and Canada. He also holds a Ph.D. in 
Natural Resource Management and an 
economic history degree.  Tristan also 
has undertaken executive leadership 
and technical programs through 
Harvard University and the Canadian 
Securities Institute.

“EPAC plans to appear  
before the Senate to  

express our deep concerns 
about Bill C-69…”

In Ottawa EPAC plans to appear 

before the Senate to express our deep 

concerns about Bill C-69 which will 

make pipeline development a near 

impossibility. We have worked with 

other oil and gas industry associations 

on this file over the past year and will 

take this directly to the Senate where 

this Bill is before a Committee. 

I want to take this opportunity to 

thank the members of our Board of 

Governors and the many volunteers 

from EPAC member companies who 

support and assist the work we do on 

behalf of all of you. As always if you 

have any questions about the work 

EPAC has underway do not hesitate  

to contact the EPAC office or myself. 

I look forward to seeing you at  

our Annual General Meeting on  

March 20 at 11 AM at the Calgary 

Petroleum Club and at the EPAC 

Awards Luncheon immediately 

following the AGM.   S

 

Tristan Goodman
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Carbon taxes, constitutional challenges and Canadian politics

Gary Leach, EPAC Executive Advisor                              

Canada has been roiled in the last 

few years by the climate change 

debate and the policy choices made 

by governments who have introduced 

various measures, from carbon taxes, cap 

and trade regimes, methane regulations, 

large emitter/output based incentives and 

more, all ostensibly designed to reduce 

emissions, from the combustion of coal, 

oil and natural gas as well as methane 

emissions produced in the extraction and 

transportation oil and gas. The Western 

Canadian energy industry has been on the 

front lines and the headlines in this debate, 

following the 2015 election of the NDP in 

Alberta, the Trudeau Liberals in 2016 and 

the NDP-Green alliance in BC in 2017. 

Western Canadian energy companies have 

had to endure a relentlessly activist agenda 

targeting their industry while struggling 

to find their footing in a North American 

market awash in growing supplies of  

both natural gas and crude oil and no 

way to access higher value markets due to 

the failures of the political and regulatory 

process to deliver planned pipelines  

on time.

The environmental NGOs admittedly have 

found success in the political arena, in 

the media and in the courts (witness the 

Trans Mountain fiasco) since Canada’s 

federal and nine provincial governments 

(minus Saskatchewan) committed to 

the “Vancouver Declaration in March of 

2016. Here we are three years later and 

2019 will see the confluence of several key 

events that will greatly influence whether 

Canada will shift towards a public policy 

on reducing GHG emissions that is based 

in reality, adaptation and economic facts 

of life. Let’s be clear, under no realistic 

scenario will Canada come close to meeting 

the emission reduction targets it foolishly 

agreed to in the 2015 Paris Accord, nor 

will any other countries of significance. 

Indeed the first sign that Canadians were 

having second thoughts about committing 

economic self-harm while contributing 

nothing meaningful to the global elites’ 

environmental agenda was the election 

in mid-2018 of a majority Conservative 

government in Ontario. This is not an 

isolated event, witness the ongoing riots in 

France, which resulted in a rapid retreat 

on plans to introduce higher fuel taxes, 

the rejection of carbon taxes in Australia 

and also in late 2018 in liberal leaning 

Washington State. And of course, it goes 

without saying, the election of the Trump 

Administration did not suffer from his 

rejection of Paris commitments.

Since the Doug Ford election in Ontario, 

Trudeau’s “Pan Canadian Framework” 

consensus with the provinces is starting to 

fray badly. Both Saskatchewan and Ontario 

have launched constitutional challenges to 

the federal government’s national carbon 

tax “back stop” plan, essentially arguing 

that, where the provinces have stepped in 

to regulate GHG emissions on industry 

and their citizens, the federal government 

cannot usurp the legitimate constitutional 

authority of the provinces. The newly 

elected Conservative government in New 

Brunswick has indicated it expects to 

launch a court challenge to Ottawa and the 

Manitoba Conservative government also 

appears to be bracing itself for a similar 

legal battle. 

In Alberta, the Notley government has 

refused to increase previously planned 

higher carbon taxes to demonstrate its 

impatience with the lack of pipeline 

construction. But that’s a mere side show 

to the provincial election this spring where 

the United Conservative Party has vowed to 

eliminate the provincial carbon tax entirely 

as its first order of business and then launch 

its own court challenge to the constitutional 

authority of a national carbon tax as it likely 

returns Alberta to something resembling its 

previous emissions reduction policy based 

on regulation of large emitters.

In normal times, the major provinces 

would stand united in joining a 

constitutional challenge to limit the 

intrusion of federal jurisdiction into their 

affairs, particularly on something that 

would gut provincial authority over its 

major resource industries. But these are not 

normal times in British Columbia where 

the NDP government, second in seats to the 

Liberals, clings to power with the support 

of the three person Green Party caucus. BC 

is not opposing the federal government’s 

national carbon tax law.

“…2019 will witness…
whether Canada can shift 
towards a public policy on  

GHG emission reductions that 
is based in reality, adaptation 
and economic facts of life.”

“Since the Doug Ford election 
in Ontario, Trudeau’s “Pan 

Canadian Framework” 
consensus with the provinces 

is starting to fray badly.”  
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Quebec has not revealed where it stands 

on this. While that province appears to 

have skillfully obtained an “equivalency” 

waiver on the federal tax by signing on with 

California as the only two jurisdictions 

to participate in a cap and trade regime 

(Ontario left the trio after Doug Ford’s 

election) it is a very rare occasion where 

Quebec does not fiercely defend provincial 

jurisdiction against Ottawa. It would be a 

very powerful ally to the provinces fighting 

Ottawa’s constitutional overreach.

That brings us to the national election in 

October 2019 where the Andrew Scheer 

led Conservatives feel they have a winning 

campaign theme to abolish the Liberal’s 

national carbon tax regime and replace it 

with emissions reduction targets enforced 

by as yet unknown regulatory standards, 

sweetened with some incentives and 

presumably a healthy level of respect 

for how the province’s get there. In a 

foreshadow of the federal campaign, Scheer 

has pointed out that Ottawa has admitted 

(at least privately within its bureaucracy) 

that its $50 per tonne carbon tax will fall 

far short of delivering Canada’s emissions 

reduction targets and Canadians will have 

to seriously downsize their lifestyles to hit 

the Paris targets. The federal Environment 

Minister did not deny these accusations 

but denounced Scheer as a “climate change 

denier” for pointing this out. 

Trudeau’s government faces the prospect of 

fighting a national election where he must 

convince voters to support his imposition 

of a federal carbon tax when they know it 

will not achieve Canada’s Paris emissions 

targets and when possibly a majority of the 

provinces are pursuing legal action to stop 

him.  That may not be a winning formula 

if voter’s recall his government’s only other 

headline achievement, after four years of 

majority government, is the legalization of 
cannabis. S

“EPAC has not endorsed 
carbon taxes, whether  
levied by provincial or  
federal governments.”

EPAC has not endorsed carbon taxes, 

whether levied by provincial or federal 

governments.  Given the unique GHG 

emissions profile in Western Canada 

(i.e. dominated by relatively few but 

large emission sources compared to 

other jurisdictions in North America 

where motor vehicles typically 

represent the largest GHG share) EPAC 

has recommended a continuing focus 

on large emission sites, supported 

policies that move the power grid from 

coal to natural gas (or to hydro in BC) 

and foresees better outcomes with 

targeted funding on research  

and innovation all to ensure 

measurable emissions reductions 

while ensuring Canada’s upstream 

industry is not placed at a competitive 

disadvantage.  EPAC members may 

also be interested to know that we 

have contributed financial support to 

certain intervenors in the provincial 

constitutional challenge.
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Sayer Energy Advisors...

The Energy M&A Specialists.

For information on our services visit our website: www.sayeradvisors.com
or contact Alan Tambosso at 403.266.6133 or atambosso@sayeradvisors.com

• Corporate and Property Valuations
• Fairness Opinions
• Expert Witness Assignments
• Strategic Partnerships and Joint Ventures
• Shareholder Value Analysis
• Corporate Restructurings
• Oil Industry Publications

EPAC Board of Governors

E
PAC’s Board of Governors 

provides leadership and direction 

to the work of the Association. 

EPAC is fortunate to have a group of 

senior executives from our member 

companies serving on our Board of 

Governors. The Board members are 

elected each year at the Annual General 

Meeting (this year on March 20th at the 

Petroleum Club at 11 AM). The Board 

provides the Association with a direct 

connection to the membership, and along 

with President, Tristan Goodman, works 

to identify and prioritize our members’ 

top concerns and issues during the year. 

Board members are nominated to reflect 

a range of skill sets such as engineering, 

finance and geoscience, provide exposure 

to operations across Western Canada and 

offer valuable experience at a senior level 

with companies ranging from smaller 

private to larger publicly listed producers.

During 2018 EPAC welcomed several new 

Board members including Monty Bowers 

(Corex), David Humphreys (Birchcliff), 

Jason Jaskela (Baytex), John Williams 

(Paramount), and Rob Wollmann 

(Cardinal). Our appreciation is extended 

to all current and previous Board 

members who generously donated their 

time and corporate resources to enable 

EPAC to better carry out its advocacy role 

on behalf of our member companies. S

Above: EPAC’s new President Tristan Goodman  
(L) and Vice Chair Brett Herman ( R ) present a 
gift of appreciation to Chair Wes Morningstar
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Rede� ning Midstream

EPAC’s Board of Governors Annual 
Dinner December 2018

Back row left to right:  Rob Wollmann, Tristan 
Goodman, George Fink, Monty Bowers, Jason 
Jaskela, Bret Hughes, Dave Mombourquette,  
Neil Bokenfohr, and Scott Robinson.

Seated left to right: Dan Brown, Wes 
Morningstar, Brett Herman, John Williams, 
Dave Humphreys, Ken Truscott and Gary Leach

Left: EPAC Chair, Wes Morningstar (Left) 
present gift to retired President of EPAC,  
Gary Leach.

Photos by Charles Hope Photography

For more information on becoming 

a member please contact Dana 

Robertson at 403.269.3454 or view 

our website at  
www.explorersandproducers.ca
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Safety Leadership. New Perspective, New Standards: an interview with Murray Elliott, CEO at Energy 

Following its inception in October 
2017 with the merger of Enform and 
Oil Sands Safety Association, Energy 

Safety Canada has been busy laying the 
groundwork to be the national voice of 
safety in the oil and gas industry. Newly 
appointed President and CEO, Murray 
Elliott, told Explorer more about what 
Energy Safety Canada was up to during its 
inaugural year.

You have taken on a new  
role at Energy Safety Canada.  
Tell us about that.
During our first year, John Rhind was our 
CEO and I served as president. John was 
instrumental in developing the strategy and 
architecture for the new organization and 
was key in overseeing the change process. 
From the beginning, our succession plan 
was transparent and, in accordance with 
that plan, this fall I was appointed to the 
combined role of President and CEO, and 
John moved onto our Board of Directors. 
It has been a busy and successful year 
for our new organization, and we are on 
solid footing to deliver improved safety 
outcomes for industry.

In a nutshell, what is Energy Safety 
Canada? What do you do?
We are the national safety association for 
the oil and gas industry. Our goal is the 
same as industry’s—zero injuries and 
zero incidents. In order to improve safe 
work performance, Energy Safety Canada 
focusses on four key areas: we collaborate 
with industry to develop common safety 
standards; deliver effective learning systems; 
share data analysis and safety expertise with 
workers and employers; and advocate for 
health and safety. 

How important is collaboration to 
achieving that goal?
It’s absolutely essential. Collaborating with 
all industry sectors, government and other 
stakeholders across Canada is required to 
successfully establish any safety standard. 
Our goal is to develop a single, agreed-upon 
way of doing things, and this cannot be 
achieved without input, cooperation and 

expertise from all parts of our industry. 
Energy Safety Canada is leading that 
collaboration.

What has the organization been 
working on this year? 
This past year was a pivotal one for Energy 
Safety Canada, and I would like to highlight 
a few milestones. 

As part of the merger work, we developed a 
five-year strategy. Approved by our Board 
of Directors, which includes members from 
trade associations like EPAC, this strategy 
is focused on delivering the safety solutions 
industry needs based on data-driven safety 
interventions and agreed-upon standards.

Energy Safety Canada was an active 
participant in the consultation process for 
the Government of Alberta’s Bill 30: An 
Act to Protect the Health and Well-being of 
Working Albertans. As a safety association, 
we view the Occupational Health and Safety 
legislative changes as a positive step forward 
in advancing worker health and safety in 
Alberta. In the months before the legislation 
came into force, we worked with industry 
to provide tools and resources to ensure 
employers were prepared. These resources 
are available at EnergySafetyCanada.com 

Another priority area in the last year 
has been the legalization of cannabis. 
Industry has concerns about what that 
means for safety on oil and gas work sites. 
To that end, the Construction Owners 
Association of Alberta (COAA) and 
Energy Safety Canada jointly released an 
updated alcohol and drug policy model, 
The Canadian Model for Providing a 
Safe Workplace, Version 6.0. The Model 
is a detailed cross-industry guideline to 
support companies with updating their 
workplace impairment policies. The 
model is available on our website.

We continue to talk to government 
and industry about the need for further 
education and research on the impacts of 
cannabis and impairment. Appropriate 
testing technologies and protocols must go 

hand-in-hand with workplace alcohol and 
drug testing regulations specific to safety-
sensitive work environments.

Another significant milestone for 
Energy Safety Canada was the creation 
of the Safety Standards Council, which 
represents approximately 70 per cent of 
activity in Canada’s oil and gas industry 
across all sectors and company sizes. The 
members have agreed to collaborate to set 
standards and adopt them within their own 
companies, creating a critical mass to lead 
the way for industry. 

The Council was a steward in the 
development of a single set of Life Saving 
Rules. Created to help address industry 
concerns and support broad industry 
adoption, nine rules were adopted from the 
International Association of Oil and Gas 
Producers (IOGP), with the addition of a 
Fit for Duty rule to reflect the Canadian oil 
and gas operating environment.

Tell us more about these standards. 
The first two standards introduced by 
Energy Safety Canada were Life Saving 
Rules and the Common Safety Orientation 
(CSO). 

A common set of Life Saving Rules 
establishes a consistent approach 
to injury and incident prevention. 
The Rules have been endorsed and 
implemented to improve safety 
performance and/or mitigating risks to 
workers where a history of significant 
injuries or fatalities have occurred.

A key step in selecting and defining the 
Life Saving Rules was to align them with 
the WCB’s fatality categories to ensure the 
rules address the primary classifications 
and causes of workplace deaths. Between 
2001 and 2017 there were more than 300 
fatalities within WCB’s oil and gas funding 
codes. Eighty per cent of these fatalities 
align with Energy Safety Canada’s Life 
Saving Rules, which means, 16 lives per  
year may have been prevented. 
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With regard to the Common Safety 
Orientation, the Canadian oil and gas 
industry identified a need to have a 
single safety orientation. Right now, 
general safety orientations are subtly 
different from company to company 
resulting in redundant training and 
unnecessary cost across industry. The 
Canadian oil and gas industry identified 
a need to produce a single safety 
orientation delivered consistently.

The adoption of the CSO makes it easier for 
workers to move from site to site and drives 
complexity and costs out of the system. 
A unified approach to oil and gas safety 
orientations will accelerate improvements 
in safe work performance, which is 
expected to result in fewer injuries and 
incidents.

Employers and workers can check out our 
website to learn more. 

What can we expect from Energy 
Safety Canada in 2019?
When you look back at safety trends in 
Canada’s oil and gas industry over the 
past 30 years, you see overall continual 
improvement. But what got us to this point 
is not what will take us to the next level. 
That is why we are looking at the increased 
use of data and innovations in safety to 
drive improved safe work performance. 
These are the next steps that will bring 
us closer to our common vision of zero 
injuries and incidents. 

In 2019 and onwards, Energy Safety Canada 
will work to develop more data-driven 
safety interventions. For example, gathering 
data and developing leading indicators 
to identify priorities for creating safety 
standards, or using analytics to identify 
trends and proactively manage injury 
prevention. 

We will continue to work together with 
stakeholders to have frank and productive 
safety discussions about our industry and 
establish additional safety standards. This 
requires pulling the right people from our 

industry into the conversation, and we 
think we have done that with the creation 
of our Safety Standards Council and 
various task groups and committees. 

Energy Safety Canada will continue to 
take a leadership role when it comes to 

collaborating with industry to establish 
consistent safety standards, and, ultimately, 

drive safer work performance.  S

Energy Safety Canada 
Life Saving Rules (LSR) Posters
Devco Consulting Ltd.  

Live, work safely.Live, work safely.

Design Concepts
Poster Creative
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Same Mission. New Fleet. Ambitious project promises an exciting future for STARS.

In 1985, STARS air ambulance’s fight for 

life began with a single idea - that one 

life lost is one too many.  The sight of 

STARS’ iconic red helicopters have since 

been beacons of hope to many in their 

moments of need. 

When the first STARS aircraft took flight, 

the fledgling helicopter EMS service wasn’t 

just offering hope to the hopeless; it began 

radically changing the way critical care 

was delivered. Thanks to the non-profit’s 

generous supporters, Dr. Powell’s vision 

for delivering critical care across Western 

Canada is still alive and well. One air 

ambulance has grown to include an entire 

fleet, and that first mission has led to over 

40,000. Today, STARS air medical transport 

is a crucial link in the healthcare spectrum 

across Western Canada. 

“STARS was created with bold, visionary 

thinking; community leaders, passionate 

citizens and grassroots 

organizations of all 

kinds, who saw the need 

for STARS and wanted 

to help,” said Andrea 

Robertson, STARS 

president and CEO. “Our organization is a 

true, homegrown success story: built by the 

community, for the community.”

To ensure STARS remains sustainable for 

generations to come, the organization has 

embarked upon a necessary fleet renewal 

project – one of the most ambitious 

undertakings in the organization’s history. 

“The current fleet is aging, and while our 

BK117 helicopters have served us well – 

flying tens of thousands of missions – they 

are no longer being built and are getting 

costlier to maintain,” said Robertson, in an 

announcement made in June.

Furthermore, independent assessments 

of the long-term sustainability of our fleet 

determined STARS needed to move from 

two aircraft types – the BK117s and the 

AW139s – to a new, single-platform fleet. 

“A unified fleet is considered best practice 

and is the best choice for safety, operations, 

and cost control,” Robertson said.

EPAC support integral
Members of the Explorers and Producers 

Association of Canada contributed more 

than $1.65 million a few years ago to help 

champion the “Patient Critical Challenge.”  

The funds were designated by choice to 

support either equipping the medical 

interior of the AW139 aircraft, supporting 

Top left Photo courtesy of Airbus/Christian D. Keller 
STARS’ first Airbus H145 helicopter on a factory test flight. 

Inset Photo courtesy of Airbus/Christian D. Keller 
Engineers at the Airbus factory in Donauwörth, Germany, construct STARS’ 
second H145 helicopter. 



13

general operations or to aid STARS’ growth 

into Saskatchewan – where more than 5,000 

missions to 500 communities have been 

carried out from the Regina and Saskatoon 

bases since 2012. 

In 2000 the AW139 helicopter was the best 

choice to meet STARS’ operational needs, 

however since that time the organization’s 

scope of operations has more than doubled 

in size and technology has evolved such that 

the AW is not the best model upon which 

to build an entire fleet. 

An extensive review by a team of STARS 

nurses, paramedics, pilots and engineers 

resulted in the selection of the Airbus H145 

as the aircraft best suited to lead STARS 

into the future. 

“The H145 is an updated version of our 

BK117 helicopters, with technological 

advancements similar to our existing 

AW139s,” said Scott Young, vice president, 

operational and strategic initiatives with 

STARS, who is leading the implementation 

of the new fleet. “The medical interior is 

state-of-the-art, and, as with our current 

aircraft, it provides our air medical crews a 

flying intensive care unit in which to care 

for patients.”

As the first phase in executing the fleet 

renewal plan, in early 2018 STARS’ 

volunteer board of directors approved 

the acquisition of three new Airbus H145 

helicopters. These aircraft were purchased 

by accessing cash reserves and financing, 

and they are currently being built and 

tested in Germany and Ontario. They will 

be delivered in 2019, and the first aircraft 

will be based in Calgary. The remainder of 

the new fleet is expected to be implemented 

across all six bases over the next five years. 

“We are in the early stages of a capital 

campaign to seek support from the 

community, businesses and government 

partners to help purchase the new fleet, 

one helicopter at a time,” Robertson said. 

“The current aircraft will also be sold 

after the new fleet is in place to help offset 

acquisition costs.”

While the AW139 aircraft will be phased 

out over time, the 34 EPAC companies 

and individuals who supported the AW139 

purchase will have a large role in the new 

fleet.  EPAC members will continue to fly 

along with STARS on every mission as the 

net proceeds of the sale of the AWs will 

be re-invested right into the new aircraft, 

making the next generation of H145s 

possible.  Young noted that vital medical 

equipment from the existing fleet will 

continue to be utilized as it is transferred to 

the new helicopters.

Exciting future for patient care
STARS has led the way in emergency 

medical care for more than thirty years, 

thanks to its generous allies like EPAC. 

Continued support of STARS will not only 

help the organization acquire a new fleet 

but will keep the existing aircraft in the sky.

Young is excited to see the fleet renewal 

project take shape but acknowledges 

much more work lies ahead. “It will take 

significant effort, preparation and training 

from all parts of the organization to see our 

first new helicopter fly a mission next year, 

and that will only be the first of nine new 

aircraft.”

While Robertson is enthusiastic about this 

next chapter in the organization’s history, 

she emphasizes that STARS’ focus remains 

its patients. “At the end of the day, our 

helicopters – no matter the model – are 

an important vehicle to deliver life-saving 

care,” she said.

“This new fleet is an investment in our 

future, and with the community’s help, we 

will be there to fight for the lives of patients 

in need for generations to come.”  S

Fleet Facts
•	 Each	medically		
equipped	Airbus	H145	
costs	approximately		
$13	million	CAD.

•	 Nine	new	aircraft	are	
required	to	replace	the	fleet:	
five	helicopters	to	operate	
STARS’	three	Alberta	
bases;	three	to	operate	
STARS’	two	Saskatchewan	
bases;	and	one	to	operate	
STARS’	Manitoba	base.	

•	 STARS	is	the	first	user	of	
this	aircraft	for	helicopter	
EMS	in	Canada,	but	
worldwide	approximately	
50	per	cent	of	the	users	
of	the	H145	are	helicopter	
EMS,	military	and	police	
agencies.	

•	 The	transition	to	a	new	
fleet	will	not	impact	STARS’	
service.	The	non-profit	
organization	will	maintain	a	
full	complement	of	aircraft	
throughout	the	process,	
reliably	and	safely	serving	
communities	across	
Western	Canada	around	
the	clock	to	ensure	patients	
receive	the	vital	care	they	
need.

For	more	information,	please	
visit: fightinflight.ca

Watch	STARS	president	and	
CEO	Andrea	Robertson	speak	
about	STARS’	exciting	future:	
bit.ly/STARSfleetmessage
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Western Canada Spill Services: Industry’s commitment to spill preparedness and environmental protection

WESTERN CANADIAN 

SPILL SERVICES LTD. 

(WCSS) embodies the 

petroleum industry's commitment to 

spill preparedness and environmental 

protection.

Licensees of wells, pipelines and facilities 

must be a member in good standing of an 

oil spill cooperative or have an approved 

plan registered with Provincial Regulators 

in Alberta and Saskatchewan, with similar 

requirements in British Columbia. WCSS 

is the largest oil spill cooperative in 

western Canada and is the most cost-

effective means of meeting this regulatory 

requirement.

We are a non-profit organization that 

works on a cost-recovery basis with 

approximately 530 members in 2018; 50 

of which consistently provide volunteers 

to help ensure the petroleum industry is 

prepared to respond to oil spills.  Each 

of our 18 Cooperative areas operate as 

a business unit with a Chairman and 

Alternate Chairman leading the Steering 

Committees and provide feedback to the 

WCSS Management Team.  

WCSS provides several services to its 

members including:

 � Maintenance of the Oil Spill 
Contingency Manual for each of 
our 18 Cooperatives; these plans are 
supplemental to a company’s corporate 
emergency response plan;

 � Access to Coop and regional initial oil 
spill response equipment, in addition 
to more specialized equipment;

 � Maintenance and insurance for oil spill 
equipment;

 � Access to training including annual 
Coop exercises, open registration 
courses and custom-designed courses 
for both member and non-member 
companies;

 � Communication programs and public 
awareness initiatives;

 � Quality assurance through our field 
improvement program; and,

 � Assistance with coordinating equipment 
logistics for initial spill response.

Mandate
The mandate of WCSS is to provide 

spill preparedness and response support 

licensees of wells and pipeline that are 

members in good standing of WCSS 

oil spill cooperatives in Alberta, NE 

British Columbia and Coop Area 1 in 

Saskatchewan.

The WCSS mandate has been kept 

through the unceasing dedication and 

commitment of its member volunteers 

and the WCSS management team.

Membership
Membership is available to all petroleum 

licensees in Alberta, NE British Columbia 

and Coop Area 1 in Saskatchewan for the 

following types of operations:

 � Licensed wells - including gas wells  
that produce > 2m3 liquid 
hydrocarbon/month

 � Licensed pipelines/km

Membership Obligations
WCSS members must pay their annual 

membership fees based on a flat fee, well 

counts and km of licensed pipelines.

WCSS members are required to sign 

an equipment lease agreement prior 

to utilizing WCSS spill equipment for 

training purposes and/or spill response 

activities.

WCSS members should:

 � Maintain compliance with regulatory 
requirements related to spill 
preparedness; including training (e.g. 
attending annual Oil Spill Cooperative 
exercises);

 � Conduct a spill risk assessment for their 
operations and implement adequate 
risk control measures where required;

 � Maintain a copy of the WCSS Oil Spill 
Contingency Manual that is specific 
to each of the Oil Spill Cooperatives 
where that member operates; updates 
are available on the WCSS website 
(www.wcss.ab.ca);

 � Familiarize themselves with oil 
spill control points in surface water 
downstream from potential release sites;

Winter Response Training – Spill Responder 30
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 � Identify local external spill response 
resources that may be required to 
supplement internal resources and 
those provided by WCSS; and,

 � Participate in Oil Spill Cooperative 
activities where possible.

Training
WCSS coordinates a minimum of 1 exercise 

per year in each of our 18 Cooperatives; the 

type of exercise is linked to objectives in our 

5-year training plan. Member companies 

are encouraged to review the exercise 

schedule at the beginning of each year to 

ensure that they are aware of the dates that 

are applicable to their operations. 

If your company would like to have a 

specific type of training in your Coop 

area, you are encouraged to bring a 

recommendation forward to your Steering 

Committee or the Coop Chairman. 

WCSS also offers open registration courses 

like the Spill Responder Series, Marine 

Emergency Duties (MED) A3  and Boat 

Handling to allow potential responders 

to hone their skills. Contract training for 

individual member companies can often be 

substituted for attending an exercise and 

allows for increased familiarity with the 

equipment and response tactics.

Spill Response Support
WCSS is a spill preparedness organization, 

not a response contractor. It is the 

responsibility of the company that 

experiences the spill (responsible party) to 

have trained responders at their spill.

WCSS typically provides spill response 

support to the responsible party if 

requested to do so, including:

 � Assistance with the identification and 
mobilization of specialized equipment 
to the spill site;

 � Assistance finding certified boat 
operators when WCSS boats are being 
used; and,

 � Assisting with the identification of 
subject matter experts and other 
specialized resources.   S

For questions regarding WCSS 
membership please contact Shannon 
Jarrell at (587) 393-9622 or shannon.
jarrell@wcss.ab.ca. 

Lake Deployment Training – Spill Responder 400

Small Water Containment Strategy – Spill Responder 200

https://www.wcss.ab.ca/training/spill-responder.shtml
https://www.wcss.ab.ca/training/med-a3.shtml
https://www.wcss.ab.ca/training/med-a3.shtml
https://www.wcss.ab.ca/training/boat-handling.shtml
https://www.wcss.ab.ca/training/boat-handling.shtml
mailto:shannon.jarrell@wcss.ab.ca
mailto:shannon.jarrell@wcss.ab.ca
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To learn more about this course visit  
EnergySafetyCanada.com

ONE STANDARD. 
ONE TICKET. 

A SINGLE SAFETY 
ORIENTATION AVAILABLE 
FOR INDUSTRY

For new workers—take  
this course to:

 Be ready to work safely 

 Reduce duplicate training

 Easily move between  
 work sites

SETTING THE STANDARD IN OIL AND GAS SAFETY

COMMON SAFETY 
ORIENTATION (CSO)
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